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Part A

Data of the Institution

1. Name of the Institution

SI KKI M | NSTI TUTE OF HI GHER NYI NGVA
STUDI ES ( SHEDA), PANGTHANG TAKTSE,
GANGTCK

Name of the head of the Institution

Khenpo Dr. Sonam Bhuti a

Designation

Pri nci pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. +919735931153
Mobile no. 8145146383

Registered Email

si hnssheda@nmai | . com

Alternate Email

j wangchuk35@nmai | . com

Address SG HNS Sheda, Pangt hang, Takt se,
Gangt ok, East Si kkim

City/Town Gangt ok

State/UT Si kki m




Pincode 737103
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Pema Choden Rai

Phone no/Alternate Phone no.

+919733777831

Mobile no.

8881874666

Registered Email

rai. pema@nuail.com

Alternate Email

tashi chodenl@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sihnssheda. org

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://sihnssheda. org/ asset s/ i ng/ acade

m c- cal ender - 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL TN Period From Period To
1 B 2.06 2019 01- Apr-2019 31- Mar-2024
6. Date of Establishment of IQAC 10- Apr - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://sihnssheda.org
https://sihnssheda.org/assets/img/academic-calender-2020.pdf
https://sihnssheda.org/assets/img/academic-calender-2020.pdf

No Data Entered/ Not Applicablel!!

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution RUSA UGC, &d 2020 150000
00
Institution Sti pend Gover nnent of 2020 100000
Si kki m 00
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest
NAAC guidelines:

No

Upload latest notification of formation of IQAC

No Files Upl oaded !!!

10. Number of IQAC meetings held during the 5
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Participated in Mahaparinirvana Anniversary of M pham Ri npoche Plans for quality
education Constituted different conmttee for

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

NI L

NI L

| ear ni ng and teachi ng environnent



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZaZUpYcGlxTXFGMDgxcHp3MWI3cWc9PSIsInZhbHVlIjoiVDJLUTZVL05BTkdtT1VyQjV1NU1JU2FTNjhMeStqZVNOMjBFcThLWlhvUmxlWmdremNRb3dkbXF0citDSGtCenJaeHI2QnUxdnkzN1pPWVdUbC9XK1lYc000YWNacGpBeUNXS1JpYnJqNVU9IiwibWFjIjoiOTQ2OWRmZjc1NjlhZDZkNzE0NTJlMTJmN2RlNTRiZTA4YWQxMjhhZTFlN2NjZWY2OGI0ZWJlNzgxOGY3YjFkZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJlR3ZEZVVQWTBSNE1kT2Rsb3NqdXc9PSIsInZhbHVlIjoiNzg2M0NOWTZGYmNvUVhnVlZDOHJGUDdMU2F5Vjc3alA0dkltWkF1V1owMndmd1hJd0hDVFZIMk1SVDVZNlpHWjdnQkQ0N1Y5QzZOU2J4blFpVWdmZFE9PSIsIm1hYyI6ImJmODRkY2FhMjFiYjJkM2VmM2FjNmRjYzkwM2E1M2VjNzY2NzgyOGQzOWNiMTcxNGUyODQwNDFmNTM1Yjk3MjEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVnNmZUSlh3ZTI2STdPZ3J3ekVlWnc9PSIsInZhbHVlIjoiUVV1Y282OEZMQmR6Q0tDaDFHdkRKZ09hRVkxVmxhWUFXMXJZNkZNVENPamg5SUUzdHljWTAybmRNS0owR0tSajhFcG1PVUhxSEYzY2dObUZxUTd6Y1E9PSIsIm1hYyI6IjMwZGNkMWE5NmZmNGI2OWRjNDYzNGUzZjdjYzZlZTg2OGQwODE2MGQ4ODBmYjRkZjUxYjUxNzM4NDQwMGVjMWIiLCJ0YWciOiIifQ==

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 30- Sep- 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

H gher Nyingma Studies,

the Nyi ngna Sheda,
M wang Chogyal
pronmoting the centuries old distinct

the phil osophy of onmmi scient
Nyi ngna School of thoughts,

Buddhi st path. As far as fornal

Shastra),
Engl i sh and Environment al

Ti betan /Bhuti a Language,
St udi es.

cl asses Xl

graduat e | evel
graduation for two years),
Apart fromthese cl asses,

and Xl for two years),
for three years),

heritage of Sikkim To give additional

Chenpo Pal den Thondup Nangyal
supposed to be an organi zation to act as a catal yst towards preserving and
religious,
Longchenpa,
in particular.
repositories of the age-old Nyingna traditions and custons,
equi ps learners to get on with the business of
al ongside inculcating in theman attachnment of the teachings of the great
instruction is concerned, it
teachings in Nyingnma Phil osophy (Sanpradaya Shastra),
Buddhi st
The institute offers Nine years |Integrated
course and five years PhD. Programme consisting of Purva Madhyam I
(equivalent to classes I X and X for two years),
Shastri I, I, 11l
and Acharya
Ph. D. Progranmme including course work (five years).
there is also an el enentary |evel
whi ch prepares students for adm ssion to Purva Madhyam The students of the

The various |learning centres established in Sikkimover tinme have contributed
greatly towards preserving Buddhi smand the ot her conponents of the cul tural

fillip to the objective of the critical
busi ness of preserving Sikkinms delicate heritage in the background of the fast-
advancing tinmes with ever changing trends,
Sheda, an el enent al

CGovernnent of Sikkim affiliated to Sanpurnanand Sanskrit University,
UP, and assessed and accredited by NAAC with B grade,
is an outcone of the visionary efforts of the then Drejong

Si kki m Governnent Institute of
organ of the Educati on Departnent,
Var anasi ,
whi ch came into being as
established in 1964. It was
cul tural heritage of Sikkim and
Rongzom Pandita and M pham R npoche of
Besi des bei ng one of the
this institute
life in a nmeaningful way,

i nparts class room
Buddhi st Phi | osophy (Mol
religious history, Sanskrit, Pali,

and 11
Madhyam (equi val ent to
(equi val ent to under
(equi val ent to post

Ut tar
and ||

class called Sel op,




Institute have to sit for exam nations tw ce a year.
Internal Preparatory Exami nations are held for all
Madhyam t o Acharya m d-session (in around May-June) while the Annual University
Exami nations take place at the end of each academi c session (Novenber-Decenber)
each year. It is interesting to note that the affiliating University has
i ntroduced a special academ c session systemof this institute. The Session
starts in January and ends in Decenber.

The first of these is the
the cl asses from Purva

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

NI L NI L

Diploma Courses

Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NI L

Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

NiTl

NA

0

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents Nill




1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained
Academ ¢ Excel |l ence: Col |l eges that provide chall enging acadeni c program and
uphol d hi gh standards of education are well-liked by teachers. They favour

academic institutions that place a significant enphasis on academ c progress
and achi evenent, have know edgeabl e and interesting faculty nmenbers, and have
nodern facilities. Supportive Learning Environnent: Institute that offer
students a wel com ng and supportive |earning environnent are val ued by
teachers. They val ue organi zations that hel ps students to thrive academ cally,
such as tutoring services, acadenm c counselling, and mentorship prograns.

St udent Engagenent: Coll eges that aggressively pronote student engagenent both
within and outside of the classroomare well-Iliked by teachers. They favour
school s that provide a wi de range of clubs, organizations, and extracurricul ar
activities so that students can pursue their interests and hone their

| eadership abilities. Collaboration and communication: Colleges that encourage
col |l aboration are useful to teachers.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
Acharya Nyi ngma 50 10 10
Phi | osophy &
Buddhi st
Phi | osophy
Shast ri Nyi ngma 50 17 17
Phi | osophy,
Buddhi st
Phi | osophy,
Rel i gi ous
Hi story,
Ti bet an
G amar ,
English and EVS
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 51 10 11 11 11

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using

ICT Tools and
resources

Number of ICT
enabled

Numberof smart
classrooms

E-resources and
technigues used



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjluTC8zdnhYcHJZZGpNbWtXUzZ2TUE9PSIsInZhbHVlIjoiRVhtOStYRVFRV2ZnWkkwZmFKVmtRQnVxM0FZNXg5czJkSWlwRzVNaE9tR2ZDS0tuTW1aOUJPTW42Nm1BU2l6Z0xselk1cTREVklYTEhmenMwdjJMcHc9PSIsIm1hYyI6ImYxY2ViZGFhNzAyMDNjMjI5ZjQwZDlkNzU1ZmU3OGZlNDczNjNjYmUyNzAyMTJjYjhhZGUzZjU1Y2EzMDVlMDIiLCJ0YWciOiIifQ==

ICT (LMS, e- available Classrooms
Resources)
11 2 25 1 1 0

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

None

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

191 11 1:17

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

5

5

7

5

8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

Acharya

6669

Year

22/ 12/ 2020

10/ 10/ 2021

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institute could not initiate such reforns due to Covid-19 Pandem c.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Principal issued a notification regarding the conduct of the Annual
Uni versity Exami nation, scheduled to take place from 22nd Decenber to 30th
Decenber 2020. The notification specified that all conditions nentioned in the
Noti ce Reference No. 23/ S| HNS/20-21, dated 17/12/2020, should be foll owed.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhCSWxWLzZZR2pNL3dSMXNhVkJLalE9PSIsInZhbHVlIjoiM1daakVxb1R5YTFZYTdnS3lCU29VRWM3Y3FFODRnbXdpck9XOXVRa3d6cmJmVTMwMnhmZmtkSnNmZ1N3bEpFNkdvRGtpeVVkUmFQZ0ZkTjlmcjRCN1E9PSIsIm1hYyI6ImMzNDU4NDljNWY0M2U2NjJiOWJjMWIyYTExMjYyYzNkYWYwYTI1OGNmMTQ5M2FiNzBkYTYwMTExM2ViZDk4NGEiLCJ0YWciOiIifQ==

=

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
6669 Acharya Nyi ngna 10 10 100
Phi | osophy &
Buddhi st
Phi | osophy
6669 Shastri Nyi ngma 51 51 100
Phi | osophy,
Buddhi st
Phi | osophy,
Rel i gi ous
Hi story,
Ti bet an
G ammar ,
Buddhi st
Ast r ol ogy,
Engl i sh and
EVS
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

NA

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NI L

NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nl NI L
No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year



NA
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik1SRjNPc3N6LzMrUWZVU0VneWhOYXc9PSIsInZhbHVlIjoidWJydGR3VVY3dmlDaE1oT2dQeDVUZDVONWFjQUgyN2lPM0x2cTVRTjk5b0dEMEJLaWo5cTFLcWU5bE9NSmRXZjZvMEV0VE5jclZ3dTB3NUl5WGVZUkFwcW9qK2ZRWitibnkzc0FKMjZwOHc9IiwibWFjIjoiMThmYWEwOGQ0NGFjYmRmOGYzZmQ1MDE5MmExY2JiNGFmM2I4ZGExZWI4NGUxNDhkYjdhZWI1NTA1ZThhYWYwNiIsInRhZyI6IiJ9
NA

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L NiTl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill NI L 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Nyi ngma Phi | osophy Depart nent

2

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Present ed 2 0 0 0
paper s

Vi ew Upl oaded File

3.4 — Extension Activities



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjR3YmFmd0xyK0VZb00wUzlJYUFaeXc9PSIsInZhbHVlIjoiSXVVbGZ1YTBEd2lRS0VCMmROQnlVRzE3SGQrS3l4NTg0TzBtZVIxZ1E2ODI4VUNySWVSeTlCRytRNlZZNTlnT1ByNERJaHdaNnpVNVo2WDBadjU2bUx4Z3AvVFNQU1g0S0VieEtnbXZsNVU9IiwibWFjIjoiMGY4ZjE4YjkxMjVkZGJlNjUwOGMxNDdlNzMxNTRiMzEzMjdiMGY0YjViZWU5YTBhOGVjOWQzN2FhY2E4MGYxNyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldISDVBSjBWT0JPYUVNY1h3c0c4Unc9PSIsInZhbHVlIjoiOVpXZ3Z6SmU5cnVZWW94UzkxTFlQbjZ5cVRhZi9XQ0toY1ZUUlJYSnZLZkJXNjM4RnFxUHc5b1E0NGQraTA3VGlmNkZzR3ZBc3JiV0lSdHBLa3BHWjZvNFBEc1lIdTBHb2FsZHhjTDgvZ0M0QmNBdG5JZXEzN1l5WFdmNEpqbkwiLCJtYWMiOiJmNjlhMmE3ZTQwYmFjZGRjMjVmZjNiY2Y3MjBlMDQ4M2I0OGZjZTU4ZWIxM2NlY2UwMTU1N2U3MDY4NGFkYWEyIiwidGFnIjoiIn0=

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NI L

NI L

0

0

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

NI L NI L NI L 0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Number of students
participated in such
activites

Number of teachers
participated in such
activites

Name of the scheme |Organising unit/Agen
cyl/collaborating

agency

Name of the activity

NI L NI L NI L 0 0

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L NI L NI L 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

Language PhoPhoNo Tokyo 03/ 07/ 2017 01/ 12/ 2021 1

Uni versity

of Foreign
St udi es

(TUFS)

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

NI L Nill NI L 0



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitBYU90bGlDRzBJdWs3L0dKQUhuYmc9PSIsInZhbHVlIjoiYVZ4M2RqYlREbHAvUTNoUEQ2RkVwYzZ2ZWVha0VDb010cDFiYVd5alVzUnJZdDBtRWE4cVQvQTlxZ0FEQVFvcFNvaWlYWUlDTlZoelFrYXQ3K3BrWWc9PSIsIm1hYyI6IjMyNmZhYjA1MjAwMWJkMjExNTMxZDYyNTQ1ZmQyOWI5NmIzZDgxN2I4OWM4ZDZhYzBmNWQ1YjVjN2IzYmMxYjgiLCJ0YWciOiIifQ==

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1250000 65125

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

O hers Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Nill NI L 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 10000 62500 0 0 10000 62500
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Ni |l
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 25 1 0 0 1 1 0 0
g
Added 0 0 0 0 0 0 0 0
Tot al 25 1 0 0 1 1 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
40 MBPS/ &BPS

4.3.3 — Facility for e-content



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik9YYndNMzZHdStmbzgzVkZrTU5uQ0E9PSIsInZhbHVlIjoiYjJ4MUdMMW15R2dGWHNtRFIwU2lSS0w5bUFLM25zMFRxK3h3NCtGN2JPM0p1bkxlMHVCNUZWMmVwbXRLUTRsZzRiWDlNaGZyNHQ3UnozODgwdDhVNzlQWkVKay9BRnVkSDVlSjlYcW1Yazg9IiwibWFjIjoiNmRiYjRkOTcxOTNiM2JlNDgxZDU1MjNmZTliZjQ3N2Y2MjVhN2E0MmI3YjM1M2I1NmMxZDNlYWY1OWQyYmQyZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRXak1MQy9ROHR3WFY2UHczdzg5NGc9PSIsInZhbHVlIjoiaVdkL2lZaGtkUEtXeHNManVUdHBlOEE0cnRmcThHdmFCeGprVlZxRjlhUkMvNktMTDVxdSsrOEk1Qjdib05hcndETm8wWG5sMnZpUnYzOXRGc3ViR0E9PSIsIm1hYyI6IjJlYmZhZGM5YjU5NTEwNDE2ZGNhNDZlODBhODU4MGE0YzM4ZTQ0ZmU3OWRmOTU3ZDllMTkxNDAxNDNhY2FjMjMiLCJ0YWciOiIifQ==

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1250000

65125

0

0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

NA

https://sihnssheda.org

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Sti pend 191 100000
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal NI L 0 0
b) I nternati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

NI L

Ni Il

0

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NI L 0 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



https://sihnssheda.org
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImoyTncybUhYbUlyY2t1T0l1emVCd2c9PSIsInZhbHVlIjoiTlVNQ0dsbjRQdVpEbzFOV2lhZmxkV2E0RDZIOVZIRGlsN0xNck5XVUNXNy9uMVdTM2RUWFd0YXlLaHE4c1BydkhYNGUzNHQxUEcySHdWVDlPWHJzNVE9PSIsIm1hYyI6ImJhNjE2NGFmMGQ2MmEzNDQ2YzY1ZjhiOWI4ZWY2OTVmYjc2YWU0ZWVjYjA2NTdiMzgyMjIyMDYzMzdjNTRjZjMiLCJ0YWciOiIifQ==

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill 0 NI L NI L NI L NI L
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Nill 0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

NI L NI L Nill

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Nl Nl Ni Tl Ni Il NI L
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The students council could not function due to Covid-19 Pandem c.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

A col l eges reputation and | evel of achievenent are significantly influenced by




its alumi. Here are sone inportant aspects regarding the role and significance
of college alumi: Network and Connections: Alumi forma strong network that
of fers connections, nentorship, and enpl oynent opportunities for current
students and fell ow graduates. They serve as val uabl e professional contacts and
contribute to a robust alumi network. Brand Anmbassadors: Al ummi act as brand
anbassadors for their alm nmater, showcasing the institutions val ues,
acconpl i shnents, and educational opportunities. Their success stories and

achi evenents reflect positively on the college, attracting prospective students
and enhancing its reputation. Professional Advice and Mentoring: Al umi can
provi de inval uabl e professional advice, nmentorship, and industry insights to
current students and recent graduates. Their expertise hel ps guide students in
maki ng career decisions, navigating career paths, and achi eving success in
their chosen fields. Institutional Devel opnent: Al umi participation and
engagenent in college affairs contribute to the overall devel opnment and grow h
of the institution. They can offer feedback on educational prograns,
participate in curriculum devel opment, serve on advisory boards, and hel p shape
the colleges future direction. Continuous Learning: Alumi often engage in
lifelong | earning and professional devel opnent. They participate in workshops,
sem nars, and conferences sponsored by the college, pronpbting a culture of
continuous learning and intellectual growh. Pride and Contribution: Al umi
take pride in their alma mater and uphold its traditions throughout their

lives. They nmake significant contributions to society through their

achi evenents and contributions in various fields, reflecting the colleges high
standards of education and values. In conclusion, college alumi play a crucial
rol e as stakeholders in supporting the expansion, reputation, and success of
their alma mater. Their networks, support, know edge, and pride in the
institution nmake theminval uabl e resources for the university and its current
and prospective students.

5.4.2 — No. of enrolled Alumni:

500

5.4.3 — Alumni contribution during the year (in Rupees) :

55000

5.4.4 — Meetings/activities organized by Alumni Association :

Meet i ngs

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Ni |

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssi on of Students The col |l ege adm nisters admi ssions in
conpliance wi th the guidelines

established by the Institute under

Educati on Departnent, CGovernnent of




Si kkim An Admi ssion Conmittee is
established to ensure the efficient
operation of student adm ssions at both
t he under graduat e and postgraduate
| evel s. The Admi ssion Conmittee is
essential in assisting applicants with
t he adm ssions process. They ensure
that the procedure is fair and
transparent by checking the necessary
adm ssion paperwork. During the
admi ssi ons process, the college
adm nistration is conmtted to giving
students the resources and assi stance
they need. The institute makes sure
that the admi ssions process is done
snoothly and that students are admtted
by following to the rules and
regul ati ons established by the
Institute and using a nethodi cal
adm ssion conmittee

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Nill

NI L

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2020 Online | N A Ni I
nducti on/ O 10/ 12/ 2020 |08/ 01/ 2021
rientation
Pr ogr amre
2020 Onli ne N A 1 Ni Il
Ref r esher 16/ 11/ 2020 |28/ 11/ 2020
Cour se
2020 Onli ne N A 1 Ni Il
Faculty In 27/ 12/ 2019 109/ 01/ 2020
duction/ O
ientation




Pr ogr amre

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

| nduction/ Ori 1 10/ 12/ 2020 08/ 01/ 2021 28
entation
Pr ogr amme

Ref r esher 1 16/ 11/ 2020 28/ 11/ 2020 12
Cour se

I nduction/ Ori 1 27112/ 2019 09/ 01/ 2020 19
entation
Pr ogr amre

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

10 12 10 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

NI L NI L NI L

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Every year, Ms Sushil Das and Associates are entrusted with performng audits
for a facility under the jurisdiction of the Governnment of Sikkins Education
Departnent. In order to analyze the institutions financial records, ensure
compliance with rules and norns, and assess the overall efficacy of financial
managenent, this auditing agency, known for its expertise, is essential. The
annual audit acts as a thorough exam nation, drawing attention to any
i nconsi stenci es, maki ng suggestions for enhancenments, and encouragi ng
transparency in the institutions financial processes. The Education Depart nent
shows its dedication to financial honesty and accountability wi thin Sikkins
educational sector by working with Ms Sushil Das and Associ at es.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlBdEhtdXEzU29pSnJGeUtvVTZxMVE9PSIsInZhbHVlIjoiRENPemxhaFZzbnUzcjhFa1hkZWE0MURkMjNzTUYxVmFmZXQrbkNJY1B1ay9uSmFHcEZycmtMUmsza1ZLWmswWkdlcXE4R2FJQ0FHeWV3Z1N1K3hzVXBPZUFWRFozbVBwZ3N3eXJVOE5jMGZydXYrVGR1blZVNXYvWlZyR0dkd01ZZEFZWUtWWW5UdGtLczlUMVZuck93PT0iLCJtYWMiOiIxNzJlYTQ4MWMyZTJjYTk0YmEyY2QyY2QyYTBlYWY5Zjg2ZDJmNDMxYTczZDM5MDMxZDg0NTVmMzI5MjRjZTgxIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBKMTlvR0JTVUpoYlpRM1A1VDBrc3c9PSIsInZhbHVlIjoiMTFtaE1Tenh6aEUyQnNpU29ZeUtMMzRQZGRjZGtubktvUWllVDVmZmFybWowd3EwMHVTU1Y5a2J1OHMrOHRvZzRvMnJWMUJSVm9LMUlNR3pwMm5maFcrdG82ZEQ1M1QvREF0UW9rNnoyZkU9IiwibWFjIjoiYTAwNzBlMzczZjE2YzlkYWJkYzgxZGFmMGRjZjQ4Y2MyM2EwZmE2ZWQ3YTY5ODI3MzYyMTBjZWQ4OWZhODk2MyIsInRhZyI6IiJ9

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NI L No NI L
Adm nistrative Yes C.S. Das and Yes A G
Associ at es

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The institute has nmintained an alumi register and actively organizes Al umi -
Facul ty- Student neets on an annual basis. These events provide an opportunity
for alumi, faculty, and current students to connect and foster neaningfu
rel ati onships. As part of the alumi engagenent initiatives, the institute has
al so conducted | ectures and val ue- added education prograns |ed by respected
al umi resource individuals, nanely Dr. Nandol Bhutia and M. Tshering Thendup

Bhutia. Additionally, sone alumi have generously contributed to the
construction of the Guru Lakhang (Prayer Hall), which also serves as the
Col I ege Auditorium To pronote effective comunication and col |l aboration

bet ween parents, teachers, and students, the institute conducts Parent-Teacher-
Student neetings at the end of the year before the Wnter Break. These neetings
serve as a platformfor providing parents with feedback regarding their wards
progress and areas for inprovenent. The Parent-Teacher Association (PTA) plays
a vital role in maintaining a strong rapport anong parents, teachers, and
students. The institute diligently nmaintains the contact information, including
nmobi | e nunbers and hone addresses, of parents to facilitate efficient
communi cation. Parents are encouraged to regularly engage with the Hoste
Warden to stay informed about hostel-related matters and the well -being of
their wards. These practices highlight the institutes commtnment to fostering
connections and col |l aboration anmong alumi, faculty, students, parents, and
teachers. By mmintaining strong relationships and open |ines of conmunication,
the institute strives to create a supportive and engagi ng educati ona
envi ronnent .

6.5.3 — Development programmes for support staff (at least three)

The institute actively encourages its support workers to seek further education
since it understands the inportance of lifelong | earning and career
devel opnment. Support staff workers are encouraged to continue their education
and pick up new skills. The institute offers maternity |eave for a year and
paternity leave for a nonth in terns of parental |eave. Support staff nenbers
receive their full pay while on | eave, with no deductions, ensuring their
financial security and peace of mnd throughout this crucial tine. The
institute additionally provides technical and digital support to speed up the
application process and produce examrel ated docunents. Wth this support,
adm ni strative activities can be nmade sinpler while also becom ng nore
efficient and paperless. The institute also offers advance paynent for
hol i days, enabling support staff enployees to easily enjoy holidays and take
care of their own financial obligations. These procedures show how dedi cat ed
the institute is to the health and career advancenent of its support workers.
The institute fosters a wel com ng and inclusive workplace by pronoting higher
education, extending maternity |eave benefits, providing technical support, and
payi ng festival advance pay.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

To inmprove its facilities and create a favorabl e environnment for studying, the
institute has | aunched a nunber of infrastructure devel opment projects. These
consist of: 1. Creation of Two New Departnents: The Institute has created two




new departments specifically for English and Environmental Education in
recognition of the inportance of these subjects. This growh nmakes it possible
to study these fields in depth and gives students access to specialized

| earning areas. 2. Canteen Construction: The institute has built a new canteen
to accomodate the requirenents of the staff and students. This building acts
as a gathering place for neals, conversation, and rest, enhancing the general
wel | bei ng of the canpus conmunity. 3. Purchase of New Furniture for Staffroom

The institute has purchased new furniture, including sofas and a sizable center
table, for the staffroom 4. Coll ege canpus beautification: The institute is
dedicated to fostering an aesthetically pleasant environment by establishing
fl ower beds and young tree saplings. This canpus beautifying project inproves

the at nosphere overall, nmaking it nore wel com ng and educational ly beneficial.
The institutes dedication to giving its students, faculty, and staff a
contenporary, cozy, and fulfilling educational environnent is reflected in

these infrastructure devel opnent projects.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
Nill NI L Nill Nill Nill 0

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
NI L Nill Nill 0 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Due to Covid-19 Pandenmic the institute could not initiate any progranms.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to




ntages local
community

Nill NiTl Nill NiTl Nill NI L NI L NiTl

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

NI L Nill NI L

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

NI L Ni | Ni | Ni |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

NI L

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices: 1. Conprehensive Education: The institute is conmtted to
providing a holistic education to its primarily nonk students by integrating
nmodern education with their traditional studies. This approach ensures that

students receive a well-rounded education that prepares themto teach Buddhi sm
and engage wi th a broader audi ence, including non-Buddhist students. The
institute strives to produce conpetent Buddhi st scholars who can effectively
communi cate and transl ate Buddhi st teachings and scriptures on an international
| evel . By enphasizing the inportance of both external material devel opnent and
i nner nental devel opment, the institute ains to contribute to gl obal peace and
harnmony. 2. Inclusivity and Wonens Enmpowernment: The institute takes pride in
bei ng the only educational institution in Sikkimthat offers adm ssion to
girls, including fermal e nonks, providing themw th equal opportunities for
formal education in their chosen field of religion. The institute is dedicated
to pronoting gender sensitivity, inclusiveness, tolerance, harnony, and wonens
enpower ment . Through annual gender sensitization prograns, the institute raises
awar eness anong students and staff about gender-rel ated issues, fostering
positive values and attitudes. Additionally, talks on topics like Birds and the
Bees and Health and Hygi ene are organi zed to address the specific needs and
concerns of femal e students, while pronoting gender equality and wonens rights.
These best practices denonstrate the institutes conmtnent to offering
conmpr ehensi ve education while chanpioning inclusivity and wonens enpower nment.
By fostering a supportive and inclusive |earning environnent, the institute
strives to create a positive inmpact on its students and contribute to a nore
equi t abl e and harnoni ous society. (Wbsite is not functional)

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://si hnssheda. org

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

SHI HNS, Sheda, Pangt hang has al ways enbraced a notto centered around the
hol i stic devel opnent of its students. Wth this guiding principle, the college



https://sihnssheda.org

encourages students to participate in a wide range of extracurricul ar
activities, including sports, cultural events, calligraphy, art, and comunity
service. Qur institution takes pride in celebrating all cultural events,
regardl ess of their religious or national significance. Aligned with the
m ssion of the Internal Quality Assurance Cell (1QAC), the college ains to
i dentify, encourage, and nurture talent in extracurricular activities. W boast
a strong football and badm nton team fostering sportsmanship and teamworKk.
Furthernore, the college actively engages in community devel opnent work through
the National Service Schenme (NSS). The NSS Unit of our college has adopted a
nearby village, where volunteers regularly visit to interact with the villagers
and pledge their conmtnent to serve them Additionally, NSS vol unteers
frequently organi ze cleanliness and plantation drives, involving the cleaning
of the college canpus and its surroundings, as well as the planting of tree
saplings. Qur institution plays a crucial role in preserving and pronoting the
rich and centuries-old religious and cultural heritage of Sikkim wth a
particul ar focus on the Buddhi st Dharma. As one of the custodians of the
anci ent Nyingma traditions and custons, our institute equips learners with the
tools to lead a nmeaningful life while instilling in thema deep reverence for
the teachings of the profound Buddhi st path.

Provide the weblink of the institution

https://sihnssheda. org

8.Future Plans of Actions for Next Academic Year

Future plan for next acadenic session 1. Conducting activities to hone the
creative skills of students and provide a platformto display their creativity.
2. Initiatives for an eco-friendly | earning space. 3. Conducting student focused
academ c and skills devel opnent activities. 4. To create an enabling environnent
for holistic devel opment of students, faculty and support staff. 5. To facilitate
conti nuous upgradati on and updati ng of know edge, by faculty and students. 6. To
fulfil its social obligations, in the manner of providing formal infornal
education, dissem nation of know edge, organi zing programes and activities for
the benefit of the community. 7. To provide thrust to achieve excellence in al
courses. 8. To nonitor quality assurance and quality enhancenent activities of
the Institution. 9. To inplenent structural repairs to building and el ectrica
repairs, on the basis of need. 10. To nmake available all Information online on
the coll ege web-site relating to adm ssion, exam nations, courses, rules,
conmittees, attendance, activities, programes, sem nars, workshops, extension
activities, others. 11. To foster and strengthen relationship of Alumi wth the
Institution. 12. To encourage faculty to organise faculty inprovenent programes,
Nati onal and International Conferences. 13. To continue to provide fornal
education to needy and deserving students, by providing — fee concessions, fee
wai ver, book bank facility, etc. 14. To ldentify Tal ent anong students for
various sports cultural activities. 15. To initiate nore scholarships to reward
the students for various achi evenents.



https://sihnssheda.org
http://www.tcpdf.org

